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Abstract

Background: It is stated that job satisfaction and eatingawédrs of individuals, in general, are affected by
socioeconomic conditions and the functioning ofitigitution they work in. However, the number tidies on
academic staff on this topic is negligible.

Aim: This study was conducted to investigate the raiatigp between job satisfaction and the eating derav
of academic staff.

Methodology: The study used a descriptive design and was coedlugith a total of 147 academicians who
worked at a university in the European side ofrlista city and agreed to participate in the studyPéysonal
Information Form, The Job Satisfaction Scale, dredDutch Eating Behavior Questionnaire were usedidita
collection. Parametric methods (t-test, ANOVA) arwhparametric methods (Mann-Whitney U, Kruskal-\igall
H test, Bonferroni correction, and Spearman caticrlacoefficient) were used for data analysis.

Results: In the study, the job satisfaction level of thetiggpants who were aged 31-40 and who had been
working for more than 5 years was found signifibahigh. Considering gender, the job satisfactievel of the
males was significantly higher. External and restré eating scores of the females, academiciard 4¢-50,
and those who followed a special diet were fourghificantly high. A statistically significant nedet
relationship was found between the eating behatited score and job satisfaction (r=-0.199; p=6)01
Conclusion: An increase in workload and total work experienceréased job satisfaction of academicians.
There was a negative relationship between jobfaatisn and emotional eating, restrictive eatingg axternal
eating behaviors. It is recommended that the jaisfaation levels of the academic staff should basidered
more and measured regularly. It is also recommetiagdfurther studies should be conducted on tipsctdue

to the inadequate number of studies on academimahe literature.
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Introduction (Bakan et al.,, 2015). Job satisfaction is an

Job satisfaction is a concept that describes tHonrtgnt factor .affectmg productlwty,

positive feelings of an employee towards thei'PCtrebﬁ.s'Eg the guaTtl';ty aﬂ.d qutallty kOf Wotr_k,
job (Pan et al., 2015; Mousazadeh et al., 201§rist a '? ng goli) reda '0(;]3 1pS at wor kﬂea.'”?
Yagci Ozen & Yuceler, 2019). The pleasure, jo ereésOlgl WOHr » an ri ucmgt's ress ( |a\:! e
excitement, and positive emotional state that aaA" ). How much positive or negative

employee fees s a et of e assessmeniIOLO" 3 TPOVe Eek a2 o 1ol of e
their work and business life show their job J P

satisfaction (Fleury et al., 2018; Mousazadeh & indicator _ of that employee's level ~of

al., 2018; Mert et al., 2019). Job dissatisfactio atisfaction and job satisfaction (Ne_lktiyok &.
can affect the employee's job, their colleague aygin, 2012). People who pay attention to their

and the quality of the service they providenumt'on and eat healthily become productive and

(Squires et al., 2015), and these employees m ucgessful (KUCUK’ 2019), and healthy eating
have difficult)./’ doing, even the easiest task dbits contribute to the general sense of well-

eing (Joui¢, 2015). Eating behavior is defined
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as a process that has both internal an@®agdeviren & Mirza, 2017). It includes 12
environmental and social effects and is not eagpestions about  the sociodemographic
to understand (Deveci et al., 2017). The idea thaharacteristics and eating habits of the
food affects human health has been known fararticipants.
centuries (Reddy et al., 2018), and it is statedl thThe Job Satisfaction Scale: This questionnaire
the eating habits of individuals affect themwas developed by Brayfield and Rothe in 1951.
symbolically, psychologically, socially, andlts original version consists of 18 items. In 1998,
politically (Kaleli et al., 2017; Ozdemir, 2019).a 5-item short version was created by Judge,
Improving and maintaining both physical and.ocke, Durham, and Kluger, and this short
psychological health can be achieved byersion has been used more widely over time. In
consistent eating habits and behaviors éyi the evaluation of the scale consisting of 5 items,
2015). Emotions are also a very important factd@-point Likert-type scale is used. Of the items on
affecting the eating behavior of the individualthe scale, 3 are positive and 2 are negative. High
and the spiritual needs of that person determirseores show an increased level of job satisfaction.
the frequency of meals, the amount of food eatelhe scale was translated into Turkish by Bilgin
and the type of food consumed during the me§l995), and its Turkish validity and reliability
(Sevincer & Konuk, 2013). Universities are verywere established by Keser and Ongen Bilir
important institutions that create human resourc€2019). Cronbach’s alpha value of the Job
and prepare the individual for business lif&satisfaction Scale was found to be 0.85 (Keser
(Guven et al.,, 2018); therefore, academic stafind Ongel Bilir, 2019). The alpha value of the
has significant responsibilities in preparing thecale was found as 0.84 in the current study.
individual for the business world (Bas et al.The Dutch Eating Behavior Questionnaire
2019). Job satisfaction is a very importan(DEBQ): This 33-item questionnaire was
concept for academic staff (Masum et al., 201%)eveloped by Van Strein et al. (1986) and
because the provision of quality service by thesadapted into Turkish by Bozan et al. (2011). It
personnel, who take on the importantonsists of 3 sub-dimensions that evaluate
responsibility of raising the manpower needed bgmotional eating, external eating, and restrictive
society, depends on their satisfaction with thegating behaviors. The questionnaire does not
job  (Kocoglu, 2015). A healthy work have a cut-off point, and each of the 3 sub-
environment both positively affects the jobdimensions is evaluated on a Likert scale. High
satisfaction level of academic staff and increaséstal scores indicate eating behaviors. In the
the quality of the learning environment, therebyurkish version of the DEBQ, the test-retest
increasing their performance and service qualiteliability coefficients of the scale were found as
(Tatar et al., 2020). In addition, eating behavior8.90 for emotional eating, 0.94 for restrictive
have serious effects on health, psychosociahting, and 0.96 for external eating. The internal
functionality, and quality of life (Hilbert et al., consistency coefficients of the sub-dimensions
2017). Reflecting on these findings, this studyere found as 0.92 for emotional eating, 0.90 for
was planned to examine the relationship betweexternal eating, and 0.96 for restrictive eating
the eating behaviors of academic staff and thgiBozan et al., 2011). In the current study,
job satisfaction. Cronbach’s alpha values were found as 0.97 for
M emotional eating, 0.84 for external eating, and

ethods . .

0.83 for restrictive eating.

Design and sampleThis study was conducted toData Analysis Statistical analyses were
investigate the relationship between the eatingobnducted on the SPSS (IBM SPSS Statistics 24)
behaviors of academic staff and their jolsoftware package. Frequency tables and
satisfaction. The study used a descriptive desigiescriptive statistics were used to interpret the
and was carried out between April 2020 and Jurdildings. Parametric methods, namely, the
2021 with a total of 147 academicians whdindependent Sample-t” test (t-table value) and
worked at a foundation university in thethe “ANOVA” test (F-table value), were used for
European region of Istanbul city and agreed tmeasurement values suitable for normal
participate in the study. distribution. Considering the homogeneity of

Instruments and data collection: Personal variances, the Tukey test was employed for

Information Form: The researchers created thi$2!"'WIS€ cOmMparisons of variables with a
form following a review of the literature S|gn|f!cant d|ff_erence in three or more groups.
Consistent with non-parametric methods, the
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"Mann-Whitney U" test (Z-table value) and theparticipants aged 31-40 from the job satisfaction
"Kruskal-Wallis H" test ¢2-table value) were scale compared to the scores of those a@&d
used for measurements that did not fit the norm#iie scores of those age®0 from the external
distribution. Bonferroni correction was used foeating sub-dimension of the DEBQ compared to
pairwise comparisons of variables withthe scores of those aged >50, and the scores of
significant differences in three or more groupghose aged 41-50 from the overall DEBQ
Spearman correlation coefficient was used tcompared to the scores of those aged >50 were
examine the relationship between measuremestatistically significantly higher.

values that did not have a normal distribution.
Ethical Approval: The study complies with the
principles of the Declaration of Helsinki. It was

There was a statistically significant difference
between the scores of the participants from the

approved by the University Non-Interventiona motional ‘eating sub-dimension of the DEBQ
Clinical Research Ethics Committee (datez=_3'062; p=0.002) and the overall DEBQ

. _ N t=2.599; p=0.010) according to gender. The
18/05./2(.)20’ ISSUe. 92.)' . The |nst|tut|onalg ores of the females from the emotional eating
permission and the permission of the authors b-dimension of the DEBQ and the overall
the scales were obtained to conduct th_e stu EBQ were statistically significantly higher than
After obtaining the necessary permissiong, " ¢ ales
written consent was obtained from all '
participants before the study was initiated. A statistically significant difference was found

Ethics Statement: The study complies with the between the scores of the participants from the

principles of the Declaration of Helsinki. It Wasrestrlctlve eating sub-dimension of DEBQ in

. . . terms of doing sports (t=2.599; p=0.010). The
approved by the Halig University Non-scores of those who did sports from the

Interventional  Clinical Research  Ethics . . : .
Committee (date: 18/05/2020, issue: 92). Threstrlctlve eating sub-dimension of DEBQ were

institutional permission and the permission of thgtatlstlcally significantly higher than those who

authors of the scales were obtained to condwcéltd not.The scores of the participants from the

L strictive eating (Z=-2.094; p=0.036) and the
the .St‘de- Af_ter obtaining the necessary motional eatir?g( (Z=-2 996'p p=0 0)03) sub-
permissions, written consent was obtained fro imensions of DEBQ aﬁd tP'1e ovérall DEBQ
all participants before the study was initiated.anﬁ

. ¥ ; =2.649; p=0.009) indicated a significant
ﬁsr;?;;s(;?: to utilize the scale was obtained fro ifference according to the status of going on a

diet under dietitian control. The restrictive egtin
emotional eating, and the overall DEBQ scores of
the participants who went on a diet under the
The mean age of the academic staff wasontrol of a dietitian were statistically
44.10+14.62 (years), 36.1% of the participantsignificantly higher than those who did not. A
were in the 31-40 age group, 52.4% were femalstatistically significant difference was found
86.4% had a nuclear family, 46.9% had a goddetween the scores of the participants from the
economic level, 21.1% had a chronic disease, thestrictive eating sub-dimension of the DEBQ
mean work experience was 5.30+5.93 (yearsyccording to the status of paying attention to
40.1% had been working for 2-5 years, 51.7%ating without receiving professional support
had a course load of >10 hours per week, 70.1(%4=-2.934; p=0.003). The scores of the
did not work in another job, 53.7% did sportsparticipants who paid attention to eating without
23.8% went on a diet under dietitian control, angeceiving professional support from the
89.8% paid attention to their eating withoutestrictive eating sub-dimension of the DEBQ
receiving professional support. The findingsvere statistically significantly higher than those
regarding the responses of the academic staff o did not.

the scales are given in the table.

Results

A statistically significant, weak, and negative

A statistically significant difference was foundrelationship was found between job satisfaction
between the scores of the participants from thezale scores and the overall DEBQ scores (r=-
job satisfaction scale y3=9.665; p=0.022), 0.199; p=0.016). There was also a negative
external eating sub-dimension x’£9.323; relationship between job satisfaction scale scores
p=0.025), and the overall DEBQ (F=3.943and the sub-dimensions of DEBQ.

p=0.010) in terms of age. The scores of the
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Table 1. Distribution of Findings About The Academc Staff (N=147)

Variable n %
Age groups

<30 25 17.0
31-40 53 36.1
41-50 23 15.6
>50 46 31.3
Gender

Female 77 52.4
Male 70 47.6
Family type

Core 127 86.4
Extended 5 3.4
Broken 15 10.2

Status of income

Middle 68 46.3
High 69 46.9
Very High 10 6.8

Chronic diseases
Yes 31 21.1
No 116 78.9

Total work experience

<1 year 42 28.6
2-5 years 59 40.1
>5 years 46 31.3

Course load (weekly)
No course load 19 12.9

1-10 hours 52 354
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>10 hours 76 51.7

Working in another job

Yes 44 29.9

No 103 70.1

Doing sports

Yes 79 53.7

No 68 46.3

Diet under the control of a dietitian

Yes 35 23.8

No 112 76.2

Paying attention to eating without support

Yes 132 89.8

No 15 10.2

Table 2. Distribution of Findings About The ScalegN=147)

Scales Mean SD Median Min.  Max.
Job satisfaction 3.94 0.69 4.0 14 5.0
% Restrictive eating 29.09 6.49 30.0 10.0  45.0
§ '% Emotional eating 29.14 12.41 27.0 13.0 64.0
o ¢

"Eu "§ External eating 28.86 6.25 29.0 11.0 46.0
é < DEBQ-Total 87.08 17.54 86.0 43.0 143.0
a
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Table 3. Comparison of The Scores of The Academicia from the Job Satisfaction Scale and Dutch Eatingehaviors Questionnaire - DEBQ
by Their Personal Characteristics(N=147)

Dutch Eating Behaviors Questionnaire DEBQ

Scales Job Satisfaction Restrictive eating Emotional eating External eating DEBQ-Total
n Scale

Variable “X£SD '\ﬂngif]‘” “X+SD '\ﬂngif]‘” ~X£SD '\ﬂngif]‘” “X+SD '\ﬂgﬁ” “X+SD '\ﬂgﬁ”
Age groups
<30W 25 3.71+0.69 3.8[0.9] 28.00+6.36 30.0[10.5] 31.84+12.35 30.0[18.0] 30.56+5.13 30.0[7.0] 90.40+15.22 92.0[24.5]
31-40@ 53 4.11+0.63 4.2[0.6] 29.11+5.91 30.0[7.0] 27.58+12.06 24.0[21.0] 29.77+5.93 29.0[9.5] 86.47+15.06 85.0[21.0]
41-500) 23 3.75+0.82 4.0[1.0] 31.74+6.28 33.0[9.0] 34.78+16.14 32.0[24.0] 29.30+8.34 29.0[11.0] 95.83+25.26 93.0 [38.0]
>50® 46 3.95+0.65 4.0[0.7] 28.33+7.12 30.0[6.3] 26.63+9.66 26.0[21.3] 26.65+5.53 25.5[9.0] 81.61+14.96 84.0[21.0]
Statistical analysis* 1?=9.665 ¥’=5.671 ¥?=5.961 1?>=9.323 F=3.943
Probability p=0.022 p=0.129 p=0.113 p=0.025 p=0.010
Difference [1-2] [1-4] [3-4]
Gender
Female 77 3.88+0.68 4.0[0.8] 29.18+5.88 30.0[7.5] 32.06+12.39 30.0[15.5] 29.35+6.56 29.0[9.0] 90.59+18.07 89.0[21.5]
Male 70 4.01+0.70 4.0[0.7] 28.99+7.15 30.0[7.0] 25.91+11.70 24.0[20.0] 28.31+5.89 28.5[10.0] 83.21+16.20 83.0[21.3]
Statistical analysis Z=-1.179 Z=-0.023 Z=-3.062 t=1.003 t=2.599
Probability p=0.238 p=0.981 p=0.002 p=0.317 p=0.010
Family type
Core 127 3.93+0.65 4.0[0.8] 29.61+6.09 30.0[7.0] 29.68+12.68 28.0[19.0] 29.16+6.19 29.0[9.0] 88.44+17.10 88.0[22.0]
Extended 5 3.80+0.87 4.0[1.5] 27.00#5.43 29.0[10.0] 27.20+11.21 26.0[17.0] 27.20+7.85 25.0[12.5] 81.40+23.67 77.0[37.0]
Broken 15 4.0740.95 4.2[1.0] 25.4048.89 26.0[12.0] 25.20+10.21 26.0[18.0] 26.89+6.31 26.0[11.0] 77.47+17.02 82.0[22.0]
Statistical analysis ¥?=1.937 ’=4.016 ’=1.941 F=1.083 F=2.976
Probability p=0.380 p=0.134 p=0.379 p=0.341 p=0.054
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4.02+0.67 4.0 [0.8]

3.89+0.64 4.0 [0.8]

3.68+1,08 4.0 [1.9]
¥?=1.265
p=0.531

3.8110,84 4.0[1.2]

116 3.97+0,65 4.0[0.8]

Z=-0.655
p=0.513

28.87+7.03  30.0[9.0]
28.8346.13  30.0[7.0]
32.40+4.38 31.5[5.3]
¥?=2.746
p=0.253
28.06+6.65 30.0 [5.0]
29.36+6.45 30.0[8.0]
Z=-0.709
p=0.478

20.34+13.46 27.0[21.8]

20.32+11.07 27.0 [16.5]

26.50+14.70 22.5[26.3]
+2=0.827
p=0.661

28.26+11.84 26.0 [23.0]
29.37+12.60 27.0[20.5]
7=-0.338
p=0.736

28.34+6.56 28.5[7.0]

28.81+6.07 29.0[10.0]

32.70+4.14 33.5[6.8]
2=5.735
p=0.057

28.77+5.96 30.0 [10.0]
28.88+6.36  29.0[9.0]
t=-0.083
p=0.934

86.54+20.56 86.5 [25.5]

86.96+14.40 86.0 [17.5]

91.60+15.84 84.5 [27.5]
F=0.362
p=0.697

85.10+17.06 85.0 [16.0]
87.61+17.70 86.5 [23.8]
t=-0.708
p=0.480

*|ndependent Sample-t” test (t-table value) waedifor the comparison of measurement values ofidependent groups in data with normal distributf?xNOVA” test (F-table value) statistics were usedcompare three or more independent groups;

“Mann-Whitney U” test (Z-table value) was employfed the comparison of measurement values of twepedent groups in data with no normal distribytfémuskal-Wallis H” test ¢2-table value) was used to compare three or maiependent groups.

Table 4. Comparison of The Scores of The Academicia from The Job Satisfaction Scale and Dutch Eatingehaviors Questionnaire - DEBQ
by Their Professional Processes and Habitsl=147)

Dutch Eating Behaviors Questionnaire DEBQ

Scales Job Satisfaction Restrictive eating Emotional eating External eating DEBQ-Total
Variab| n Scale
ariable - Median - Median - Median - Median - Median
X+SD IOR] X+SD IOR] X+SD IOR] X+SD IOR] X+SD IOR]
Work experience
=<1 year 42 4.01#0.65 4.0[0.7] 28.64x7.22 31.0[11.5] 30.24+11.90 30.0[16.5] 28.76+5.90 28.5[9.5] 87.64+16.45 87.5[25.0]
3?;{3:;3 59 3.81+0.80 4.0[0.8] 30.31+5.59 31.0[7.0] 28.97+13.17 26.0[20.0] 29.20+6.98 30.0[9.0] 88.47+19.27 86.0[23.0]
46 4.03+0.5! 4.0[0.6 27.93%6.7. 29.5[5.8  28.35+12.0 27.0[20.5 28.50#5.61 28.0[10.3 84.78+16.2 83.5[17.5
Statistical analysis v?=1.864 y?=3.717 ¥?=0.888 F=0.168 F=0.599
Probability p=0.39: p=0.15¢ p=0.64- p=0.84! p=0.55(
Course load (weekly)
No course load 19 3.68+0,85 3.8[1.6] 28.47+7.13 30.0[11.0] 26.47+11.14 27.0[19.0] 29.68+5.39 29.0[9.0] 84.63+14.25 84.0[25.0]
i‘lloohhoou”rrss 52 3.95+0,59 4.0[0.6] 29.48+6.10 30.5[6.8] 32.44+13.46 30.5[15.8] 29.13+6.61 29.0[9.0] 91.06+19.68 88.0[24.3]
76 3.99+0,7: 4.0[0.8 28.97+6.6/ 30.0[7.0  27.54+11.6 26.0[21.8] 28.46%6.21 28.5[10.8 84.97+16.4 85.0[22.0
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Statistical analysis y?=2.412 ¥?=0.581 ¥?=4.460 F=0.367 v?=2.815
Probability p=0.29¢ p=0.74¢ p=0.10¢ p=0.69: p=0.24!
Working in another

job 44 3.96+0.80 4.0[1.0] 30.11+6.68 31.0[6.8] 26.68+11.68 25.0[18.8] 28.36+5.13 28.0[7.0] 85.16x17.75 83.5[20.0]
Eﬁs 103 3.93+0.64 4.0[0.8] 28.65+6.39 30.0[7.0] 30.18+12.62 30.0[18.0] 29.07+6.69 29.0[9.0] 87.90+17.47 87.0[23.0]
Statistical analysis Z=-0.899 Z=-1.595 Z=-1.601 t=-0.693 t=-0.868
Probability p=0.36¢ p=0.11: p=0.10¢ p=0.49( p=0.38

Doing sports

Yes 79 3.88+0.73 4.0[0.8] 30.76+#5.27 30.0[7.0] 28.00+12.29 26.0[16.0] 28.61+6.65 29.0[10.0] 87.35+17.70 87.0[17.0]
No 68 4.00+0.6! 4.0[0.6 27.16+7.2! 28.0[11.8 30.46x12.5 32.0[22.0 29.15+¢5.81 29.0[8.5 86.76+17.4 86.0[24.0
Statistical analysis Z=-0.958 Z=-2.773 Z=-1.439 t=-0.520 Z=-0.028
Probability p=0.33¢ p=0.006 p=0.15( p=0.60« p=0.97¢

Going on a special

diet 35 3.75+0.73 4.0[1.2] 30.89+5.08 32.0[8.0] 34.29+11.99 32.0[13.0] 28.63%6.24 29.0[9.0] 93.80+16.59 90.0[31.0]
Eﬁs 112 3.99+0.67 4.0[0.6] 28.53+6.80 30.0[7.8] 27.52+12.15 26.0[21.0] 28.93+6.29 29.0[9.0] 84.98+17.37 84.5[22.5]
Statistical analysis Z=-1.836 Z=-2.094 7=-2.996 t=-0.247 t=2.649
Probability p=0.06¢ p=0.036 p=0.003 p=0.80" p=0.009

Paying attention to

the diet 132 3.94+0.69 4.0[0.8] 29.58+6.43 30.0[8.0] 28.80+12.48 27.0[21.0] 28.69+6.09 29.0[7.8] 87.08+17.88 86.5[23.8]
Eﬁs 15 3.92+0.72 4.0[0.6] 24.73+5.48 24.0[9.0] 32.07+11.82 30.0[14.0] 30.33+7.64 34.0[12.0] 87.13+14.74 85.0[14.0]
Statistical analysis Z=-0.406 7=-2.934 Z=-1.012 t=-0.964 t=-0.012
Probability p=0.68! p=0.003 p=0.31: p=0.33¢ p=0.99(

*Independent Sample-t” test (t-table value) wasdufor the comparison of measurement values ofitdependent groups in data with normal distributi?&NOVA” test (F-table value) statistics were ustedcompare three or more independent groups;
“Mann-Whitney U"” test (Z-table value) was employfed the comparison of measurement values of twepedident groups in data with no normal distribytfimuskal-Wallis H” test ¢2-table value) was used to compare three or maiependent groups.
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Table 5. Examination of The Relationships Betweenlie ScalegN=147)

Correlation* Job Satisfaction Scale
Dutch Eating Behaviors Questionnaire r p
Restrictive eating -0.128 0.122
Emotional eating -0.153 0.064
External eating -0.137 0.098
DEBQ - total -0.199 0.016

* “Spearman” correlation coefficient was used to eixenthe relationship between two quantitative dag did not have a
normal distribution.

Discussion for the increase in the level of job satisfactian a

The emotions or reactions that employees show® advances (Guler and Bircan, 2020).

towards various situations in the workingn this study, the job satisfaction level
environment indicate their job satisfaction level$4.03+0.55) of employees with work experience
(Azimi & Akan, 2019). High job satisfaction of of more than 5 years was found to be higher. In a
employees means that they love their job, astudy conducted by Kocak and Tunc (2020) on
satisfied with their job, and have positive feeingthe administrative staff of Mersin University, the
towards their job (Canak, 2014; Kocak & Tuncjob satisfaction scores of those with work
2020). Job satisfaction occurs if employee®xperience of 20 years or more were found to be
needs are met, working conditions are improvedtatistically significantly higher. Also, job
and their demands and the characteristics of tkatisfaction levels were found higher in teachers
job are compatible with each other (Sahin, 2013)vith work experience of 21 years or more in the
The satisfaction of individuals from their jobs isstudy of Kavak and Guler (2019), teachers with
of great importance in terms of their organic andiork experience of 1-10 years in the study of
psychological existence (Yalcin and CalisirCanak (2014), staff in vocational higher schools
2021), and since a significant part of their lige iwith work experience of 7 years or more in the
spent at work, the concept of satisfaction affecame workplace in the study of Dagdeviren and
life to a great extent (Aydin et al., 2017). InMirza (2017). As experience increases, one's
addition, satisfaction in business life affect@bility to adapt also increases (Bayar & Ozturk,
eating behaviors. 2017).

In this study, the job satisfaction level of thdn this study, the job satisfaction level of male
participants in the 31-40 age group (4.11+0.63cademicians (4.01+0.70) was found to be higher
was found to be statistically significantly higherthan female academicians (3.88+0.68). Some
The overall job satisfaction was found higher irstudies conducted with teachers indicated that the
individuals aged 35 and over in a studyob satisfaction level of males was higher than
conducted by Dagdeviren and Mirza (2017) othat of females (Sahin, 2013; Azimi and Akan,
the personnel of vocational higher school2019; Kavak and Guler, 2019; Sahin, 2013). On
teachers aged 41-47 in a study conducted ltlye other hand, in a study with teachers working
Kavak (2019) on branch teachers working im secondary education institutions, Canak (2014)
areas populated with immigrants, and teachefsund the job satisfaction level of females
aged 40 and over in a study by Canak (2014) atatistically significantly higher than that of
teachers working in secondary educatiomales. The social roles of female and male
institutions. As the age advances, the salagenders are different from each other, and
increases, as well. The increase in the rewatderefore their expectations may differ from each
received for the effort spent is one of the reasomsher, which can affect their job satisfaction
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levels (Aazami et al., 2015; Bayar and Ozturka special diet are stressed because they have to
2017; Miao et al., 2017). constantly eat under certain rules, and therefore
In this study, the job satisfaction IeVelthey show emotional eating and restrictive eating

(4.07+0.95) of employees with a broken fam")}Jehawors due to the stress they experience.

was higher. Some studies showed that the genelral addition, the restrictive eating score

job satisfaction levels of married employees wer@9.58+6.43) of the employees who paid
statistically significantly higher than those ofattention to their diet was statistically

single employees (Canak, 2014; Azami andignificantly higher than that (24.73+5.48) of the
Akan, 2019; Kavak and Guler, 2019; Kocak anémployees who did not. It can be thought that
Tunc, 2020). In a study conducted by Sahimdividuals who pay attention to their diet tend to
(2013) with teachers, the job satisfaction level akstrict their eating because they are afraid of
single teachers was significantly higher than thaonsuming more food than they need.

g]; Th?)rﬂer?t ?r?;s .'OIQ ;'st\f’:é?igzei;'Leiritl;rr]er’ng?%(iimitations: One of the limitations of the study
9 J g IS that it was conducted in a single institutiam. |

individuals because they act jointly with their

; : - -"addition, due to the pandemic, the study data
spouses during both earning their life and maklngould not be collected face to face. Accessing the
expenditures. '

sample was also limited due to the problems in
In this study, females’ emotional eatingusing and accessing the online platforms
(32.06+12.39), external eating (29.35+6.56), anelxperienced by the teaching staff. Also, studies
restrictive eating (29.18+5.88) scores weren the topic were limited in the literature.
sy ool et hose onciusions and Recommendtonsin i
emotiénal eating and.restrictive eating scores ar?t dy, j[he rglat|onsh|p between eatlng habits and
satisfaction levels of academic personnel was

males’ external eatin scores statisticallg . . ! .
9 xamined. Job satisfaction is much more

incdence of eatng disorders and negalive eagifPOraNt for the academic staff senving at
9 9 iversities because the quality service of these

behaviors is higher in women and youth (Foa %mployees, who are responsible for raising the

al., 2019; Hay, 2020). manpower that the country needs, depends on
In this study, restrictive eating (31.74+6.28) antheir job satisfaction at an adequate level, aed th
emotional eating (34.78+16.14) scores obrder or disorder in business life affects their
individuals aged 41-50 years, and external eatirgating habits. An increase in workload and work
(30.56+5.13) scores of those aged 30 arekperience leads to increased job satisfaction in
younger were statistically significantly higher.academicians. There is a negative relationship
Nagl et al. (2016) determined the restrictivdetween job satisfaction and emotional eating,
eating scores of the 55-64 age group and thestrictive eating, and external eating behaviors.
emotional eating and external eating scores @f conclusion, institutions need to focus more on
those aged 24 and below were statisticallthe job satisfaction levels of the academic staff
significantly higher. Eating behaviors differand measure the job satisfaction levels of the
according to age and occupation. personnel at regular intervals. It is recommended
that more studies should be conducted on this

The restrictive eating score of individuals Wh?opic due to the lack of enough number studies on
did sports (30.7615.27) was statistically

significantly higher than that of individuals Whoacademluans in the literature.

did not (27.16+£7.25) in this study. It can beAcknowledgements: We acknowledge the
thought that individuals who do sports think thasupport of the academicians who participated in
they should pay attention to their nutritionathe study

status, so they tend to restrict their eatingzeferences

behaviors.
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