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Abstract

Background: There is little evidence to guide the relationshiptween entrepreneurship and individual
innovativeness for nurse academicians, crucidiédrhplementation

Objectives: This descriptive research was carry out to analyfme correlations between entrepreneurial
characteristics and individual qualities of inndwamess among nurse academicians in Turkey.

Methodology: The sample of the descriptive study consistedléf2urse academicians. The data were collected
using the “Information Form”, “Entrepreneurship Béa“Individual Innovativeness Scale”.

Results: It was found a statistically weak but positiveretation between the overall entrepreneurship sziade
the overall innovativeness scale. Accordingly, laes overall entrepreneurship score increased, tiiwidual
innovativeness level increased as well. In additistatistically positive relationships between gahe
entrepreneurship sub-dimensions such as managesmenbrganizational incentives, individual motivatio
transparency and openness, individual competermestreictive business environment, innovation invest
development and general individual innovativenesgeviound to be significant.

Conclusions; It was determined that individual innovativenessiele were effective in increasing
entrepreneurship in nurses academicians. Also & foand there were significant relations betweenatées
and they were effective on individual innovativenelémensions although not entrepreneurial dimesswere
all.

Key Words: nurse academicians, individual innovativenessgpnténeurship

Introduction are to safeguard and improve health, prevent

When the changes that have taken place ?Aseases, find better ways of providing care and

healthcare needs today are considered, it is cl [¢atment, and gain new knowledge in their field
that the nursing profession needs creative, erdman, 2009).

inquiring individuals who can access, produc&he concept of the “entrepreneur” originates
and use sources of knowledge (White & Beguritom the French word “entreprendre” that was
1998). In the last twenty years, nurses hawarried into English to mean “to undertake” and
begun to conduct their practices in accordanseas first used in a scientific context by the

with an entrepreneurial model and have started Esench economist Richard Cantillon (Grebel,

carry out interventions that have the potential d®yka & Hanusch, 2003; Apuhan, 2004).

resulting in innovation (Dickerson & Nash, 1999Although it may be difficult to define and reach a

White, 2000). Nurses must be innovative if thegonsensus on the concepts of “personality” and
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“entrepreneurship,” the literature suggests thaind engage in clinical practice in their
the personality traits that define entrepreneurshgrganizations (Kizilci, Erdogan & Sogen, 2012).
are the motivation to succeed and the willingnegsherefore, nurse academicians are important in
to take risks and take control (Chell, Haworth &erms of transferring their entrepreneurial and
Brearley, 1991) or elements such as the desire fonovative aspects to their students. A survey of
innovativeness, creativity and independencie literature from the databases accessed did not
(Littunen, 2000). Fundamentally, entrepreneuriakeveal any papers or articles exploring the
nursing involves the ability to solve existingexperiences of nurse academicians in the context
problems in nursing practices, to lead the proces$ entrepreneurism and innovativeness. The aim
that evolves from the birth of an idea to the dctuaf this article is to analyze the correlations
product, to make good use of opportunities, anuetween entrepreneurial characteristics and
to achieve product commercializationindividual qualities of innovativeness among
(International Council of Nurses, 2004). nurse academicians of different levels working at

The word “innovation” derives from the Latinthe universities.

“innovare,” meaning “doing something new andV ethodology
different.”(Yamag, 2001). Although the notion ofD ,

) . . esign and sample
innovation began to be used in the academiC
literature much earlier, after the start of thet213his study was designed as descriptive research
century, it has become an ever-present reality ahdsed on the relational survey model. The
an indispensable part of today’s world (Kiziloglundependent variable of the study was the level of
& Ibrahim, 2013). The case of Florenceentrepreneurship; the dependent variable was the
Nightingale, the founder of modern nursinglevel of individual innovativeness. The universe
making the discovery that the puerperal fever thaf the study comprised the nurse academicians
women experienced after childbirth had #N=432) working in the undergraduate nursing
connection with the environment, is one of th@rograms of 11 universities in the Aegean region.
first examples of innovation in nursing. TheThe study sample constituted nurse academicians
innovative thought that Florence Nightingalgn=216) who volunteered to participate in the
pursued saved the lives of many women (Dikgsearch.

Uzun, & Aykanat, 2012). In 1999, Kambarami - -
started to implement the “kangaroo care modeﬁampllng and data collection

as an innovative strategy that was devised in tAdie participants of this study included nurse
face of the expensive and when not appliedcademicians working in nursing schools of 11
correctly, sometimes life-threatening, use oflifferent universities in the Aegean region in
incubators in the care of preterm infants. In thigurkey. The permission of each university and
model, it was found that the skin-to-skin contadhe written consent of the participants were
between an infant and mother when the infant @tained before data collection. The population
placed on the mother's chest not only helped @ the study consisted of the 432 nurse
keep the baby’s body temperature under contratademicians College of Nursing in the academic
but also proved to be a method that could beear 2017-2018. The formula
easily adopted because it was economic, safe dng(Nx2xpxq)/(d2x(N-1)+t2xpxq)] was used to
socially acceptable (Kambarami, Chidede, &alculate the size of the sample over the
Kowo, 1999). Another development in the fieldoopulation (Buyukozturk, 2010). The calculation
of nursing supporting innovation was ICN’sshowed that the appropriate sample size would be
adoption in 2009 of the theme of “Innovation inminimum 204 nurse academicians (Karatas,
Nursing Care” as a means of achieving qualit§004). In total, 216 completed questionnaires
care and offering communities quality servicewere collected and judged as appropriate for the
(International Council of Nurses, 2009). analysis. An information form devised by the

. , , . researchers in line with the literature was used to
An entrepreneurial and innovative approach is 9 quire into the participants’ descriptive

V'ftal |mportancedto t.h? deveIIcE)pmerjtlIemd frogﬁe%?\aracteristics. This questionnaire consisted of
0 ?urse. taca em|C|anf_. spg?a y’t' eac '.? atements designed to establish the participants’
INVOIVES “INIeNSE, SOmEUmEs, interactions wi emographic features, including such features as

students, collages, and administrators. Nursdege’ gender, educational status and professional

educators carry great respon§|bll|ty as tea.Ch'ngxperience. Additionally, the researchers visited
counselling to students, working on committees
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each unit to distribute the questionnaires, as wedhvironment, innovation incentives,
as to explain the purpose and method of traevelopment). The responses given to the
study, entrepreneurship  and individuaktatements on the scale are expressed as: |
innovativeness scales were used. Data weabsolutely disagree, 1 point; | disagree, 2 points;
collected in face-to-face interviews over thd'm undecided, 3 points; | agree, 4 points; |
period February 2017 - December 2017absolutely agree, 5 points. (Kiziloglu & lbrahim,
Correspondence author; Ege University, Ebilter2013).

F i, "ot vl Imtveres Ssle (19 developed
cooperation  with  the "EntrepreneurshirrJE)y 'H'urt et al. in' 19]7, this scale was studi_ed for
Certificate Program" document was received ivahdlty _and reliability _for nurses by _Sarloglu
2015 * Remer in 2_017._Perm|35|on was obtained from
InstrL'Jments the author in writing for the use of the Turkish

version of the scale. The scale is comprised of 3
Entrepreneurship Scale (ES) developed by Jarna subscales (opinion leadership, resistance to
and Kaisu in 2005, this scale was tested fathange, risk-taking). Categories were determined
validity and reliability in the Turkish language byfrom the total score obtained from the Individual
Mehmet Kiziloglu. Permission was obtainednnovativeness Scale (IIS) such that a score of 82
from the author in writing for the use of theand above was considered “Innovative,” the score
Turkish version of the scale. The scale is madange 75-82 designated “Leaders,” scores of 66-
up of seven subscales (management add were defined as “Inquiring,” 58-65 as
organizational encouragement, individuatSkeptical” and scores of 57 and below were
motivation, transparency and  opennesslefined as “Traditional.” (Sarioglu, 2017) (Figure
individual competence, constructive workingl)

Scale Factors No. of Cronbach’s Alpha (a)

Expressions

Entrepreneurship Scale 7 28 0.933

Individual Innovativeness Scale 3 18 0.895

Figure 1. Reliability analysis

Data analysis guantitative data was carried out by exploring the
E%Iationship between the dependent and

using the SPSS (Statistical Package for Socil dependent variables in thg study using the
Sciences) for Windows 22.0 program pearman/Pearson correlation methods and

Descriptive statistics (humbers, percentageges'[Ing for effect using regression analysis. In

means, standard deviation) were used in ttfémr%lgsiI(')rr]]ei:)erﬁig{gﬁzogreagalgz;séoSttﬁgd:ég'rzs%?]
analysis of the data. The comparison o9 q

The data collected in the research were analyz
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correlation coefficient and explained variancénnovativeness scale (r=0.272; p=0.000<0.05).
equals the coefficient of determination (R2Accordingly, as the overall entrepreneurship
(Buyukozturk, 2010). The correlations betweescore increased, the individual innovativeness
the scales were evaluated on the basis of thevel increased as well. Moreover, statistically
following criteria: r in the interval (0.00-0.25) significant and positive correlations were found
points to a “very weak” correlation, r in thebetween the management and organizational
(0.26-0.49) interval represents a “weak’encouragement, individual motivation,
correlation, r in the (0.50-0.69) interval is dransparency and openness, individual
“moderate,” r in the (0.70-0.89) interval is acompetence, constructive working environment,
“strong” correlation and r in the (0.90-1.00)innovation incentives, and development subscales
interval represents a “very strong” correlation.’of the overall entrepreneurship  scale
(Kalayci, 2006). The findings were assessed @tespectively, r =0,280; r= 0,148; r= 0,224;
the 5% significance level in the 95% confidence=0,215; r=0,171; r =0,233; r= 0,304; r=0,272;
interval. p<0.05) (Table-2).

Ethical considerations The regression analysis carried out in order to

Ethical Considerations: This study was conductel%fgie\’/ rltrjndgf i;rrlliv;?i\r/r;ruaetgnle?/ztlwgﬁg ttr?ee O?/\/eerl’aa””

after receiving approval (92112210-050.05.04 . L
ntrepreneurship  level revealed statistical

from the Scientific Research and Publications. ! o o
Ethics Committee of the institution to which the&gnlﬁca_mce (F=18.561; p=0.000<0.05). A weak
correlation was observed between the

researcher belongs. The written consent of thenovativeness level and the entreoreneurshi
universities concerned was also received. THa . P P
les as predictors and explanatory power

. . . iab
research was conducted in compliance withr'ad _
ethical principles, the questionnaire being &> low (R2=0.080). The overall level of

administered after the consent of the nurgeentrepreneurlal behavior among nurse

academicians had been obtained. Participanfr’écademiCianS incieases the level of individual
anonymity was guaranteed and they were assurggovativeness (8=3.181). (Table-3.1)
that the data would be used for research purpodasthe first step, the impact of the dimensions of
only. entrepreneurship on opinion leadership was
o explored and the results reached are presented in
Limitations of the Study Table-3.2. As can be seen, the dimensions of
Findings obtained in the research are limitedntrepreneurship are predictors of opinion
within the timeframe applied and within theleadership and explain 21.8% of the variance
framework of the sampling of the data (consistin¢==8.283; p=0.000). Management  and
of higher education institutions providing nursingrganizational encouragement, innovation
undergraduate education in Aegean Regionhcentives, levels of development were factors
Another limitation of the research consists of ¢at increased the level of opinion leadership
limited number of employees, which is based oamong nurse academicians (3=0.195; 3=0.189;
the questionnaire collected. 3=0.280, respectively). According to the
standardized regression coefficient (Beta), the
impact of the independent variables on opinion
The descriptive characteristics of the academiciagadership was, in order of relative importance,
nurses participating in the research are given gevelopment, followed by management and
Table 1. 216 academician nurses participated grganizational encouragement and innovation
the study between the dates specified. Of thgcentives. The individual motivation levels of
participating academics, 54.6% were of the agelse nurse academicians brought down the opinion
23-33, 97.2% were women and 48.6% had earngghdership level (R=0.268). However, the
their doctorates. Of the academics, 21.3% workegstedictive power of transparency and openness,
in the Fundamentals of Nursing Departmenindividual competence, a constructive working
Among them, 59.3% were research assistantsvironment did not prove to be significant.
65.3% among the academician nurses, have 1-{fhble-3.2)
years professional experience (Table-1).

Results

In the second step, the impact of the dimensions
A statistically weak but positive significantof entrepreneurship on resistance to change was
correlation was found between the overakxplored and the results reached are presented in
entrepreneurship scale and the overall
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Table-3.2. As can be seen, the dimensions ahd the results reached are presented in Table-
entrepreneurship are predictors of resistance 322. As can be seen, the dimensions of
change and explain 0.8% of the variancentrepreneurship are predictors of risk-taking and
(F=2.579; p=0.014). The management anexplain 21% of the variance (F=8.037; p=0.000).
organizational encouragement level of nurs€he innovation incentives and development
academicians increases the level of resistanceléwels of the nurse academicians increased risk-
change (3=0.321). The individual motivatiortaking levels ([3=0.241; 3=0.252). Development
levels of the nurse academicians brought dowsonstitutes the largest impact on risk-taking,
the resistance to change level (3=0.249). (Tablfsllowing by innovation incentives. The
3.2) individual motivation levels of the nurse

In the third step, the impact of the dimensions cfa*cademluans brought down resistance to change

entrepreneurship on taking risks was explore&veIS (8=0.177). (Table-3.2)

Table 1. Demographic Characteristics of Nurses Academicians Participating in the Research
(N=216)

Characteristics n % Department n %

Age Groups (years) Fundamentals of Nursing 46 21,3
23-33 118 54,6[f| Internal Medicine Nursing 27 125
34-44 56 25,9 [l Surgical Nursing 24 111
45-55 33 15,3 j Obstetric and Gynecology Nursing 28 13,0
56-66 9 4,2 |l Pediatric Nursing 31 144
Total 216 100,0f Psychiatric Nursing 21 9,7
Gender n % (if Public Health Nursing 27 125
Female 210 97,2 [l Teaching in Nursing 5 2,3
Male 6 2,8 Management in Nursing 7 3,2
Total 216 100,0 [ff Total 216 100,0
Educational Level n % Academic Title n %
Bachelor 18 8.3 Research Assistant 128 59,3
Master 93 43.1 [ Instructor 26 12)0
PhD 105 48.6[f) Assistant Professor 33 15.3
Total 216 100. Associate Professor 14 6.5
Working Time n % Professor 15 6.9
1-10 years 141 65.3 (il Total 216  100.0
11-20 years 53 24.5

20 years and over 22 10.2

Total 216  100.0
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Table 2. Analysis of the Relationship Between Entrepreneurship and Individual Innovativeness
L evels of Nurses Academicians Staff Participating in the Research (n = 216)

Opinion Resistance to Risk Taking Overall Individual
Leadership Change Innovativeness Scale

Management and r 0.279** r 0.112 r 0.300** r 0.280**
Organizational
Encouragement p 0.000 p 0100 p 0.000 p 0.000

r 0194 r -0.25 r 0.179** r 0.148**
Individual Motivation p 0.004 p 0717 p 0.008 p 0.030
Transparency and r 0.285** r 0.26 r 0.264** r 0.224*
Openness p 0.000 p 0708 p 0.000 p 0.001

r 0231 r 0.56 r 0.281** r 0.215**
Individual Competence

p 0.001 p 0411 p 0.000 p 0.002

r 0.193* r 0.005 r 0.231** r 0.171*
Constructive Working p 0005 p 0940 p 0001 p 0.012
Environment

r 0293 r -0.018 r 0.330** r 0.233**
Innovation Incentives

p 0.000 p 0797 p 0.000 p 0.001

r 0336** r 0.115 r 0.318** r 0.304**
Development p 0.000 p 0092 p 0.000 p 0.000

r 0307 r 0.061 r 0.306** r 0.272*

Overall Entrepreneurship
Scale

0.000 0.372

T

0.000 p 0.000

©
©

Table-3. Examination of the Effect of Entrepreneurship Levels of Individual Nurses Academicians on
Individual Innovativeness by Regression Analysis

Table-3.1: The Impact of Nurses Academicians on Overall Individual Innovationeness Level of General
Entrepreneurship Levels

Dependent  Independent R t p F Model (p) R®
Variable Variable
Overall
Individual Constant 3.181 17.551 0.000 18.561 0.000 0.08
Innovativeness
Level

Overall 0.283 4.308 0.000

Entrepreneurshiy

Scale
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Table-3.2: Opinion Leadership. Resistance to Change and Risk Taking Results of Multiple
Regression Analysis

Dependent | ndependent R t p F Model R°
Variable Variable (p)
Opinion
L eader ship Constant 2249 9.620 0.000 8.283 0.000 0.218
Management and
Organizational 0.195 2.097 0.037
Encouragement

Individual Motivation  -0.268 -2.697 0.008
Transparency and

Openness 0.111 1.049 0.296
Individual
Competence
Constructive Working
Environment -0.002 -.022 0.982

Innovation Incentives 0.189 2.221 0.027

-0.032 -354 0.724

Development 0.280 3.414 0.001
Resistanceto
Change Constant 3.383 14.855 0.000 2.579 0.014 0.08
Management and
Organizational 0.321 3.185 0.002
Encouragement
Individual Motivation  -0.249 -2.304 0.022
Transparencyand 5157 1109 0.269
Openness
Individual
Competence 0.055 0.550 0.583

Con_structlveWorklng 20003 -0.030 0976
Environment

Innovation Incentives -0.028 -0.306 0.760

Development 0.174 1.952 0.052
Risk Taking  Constant 2.623 11.178 0.000 8.037 0.000 0.213
Management and
Organizational 0.138 1475 0.142
Encouragement

Individual Motivation  -0.251 -2.517 0.013
Transparency and 0020 0.191 0.848
Openness ' ' '
Individual
Competence
Constructive Working
Environment 0.008 0.087 0.931
Innovation Incentives  0.241  2.825 0.005
Development 0.252 3.054 0.003

0.078 0.842 0.401
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Table-3.3: The Impact of Entrepreneurship Levels of Nurses Academicians on Overall
Individual Innovativeness L evel

Dependent Independent R t p F Model R°
Variable Variable (p)
Overall
Individual Constant 2.773 14357 0.000 7.027 0.000 0.191
Innovativene
ss Scale

Management and 0.269 2.846  0.005

Organizational

Encouragement

Individual Motivation -0.304 -3.006 0.003

Transparency and 0.004 0.037 0.971

Openness

Individual Competence 0.029 0.313 0.755
Constructive Working 0.000 -0.001 1.000

Environment
Innovation Incentives 0.144 1.668 0.097
Development 0.278 3.326 0.001

The effect of the nurse academiciansDiscussion
ﬁ]rgir\ﬁgﬁeuiﬁmaﬁigﬁfi (c):ﬂar;:tilrristi(?sver?sl[lhe findings from this study indicate that there
are significant correlations between

shoyvn n Table-3.3' The regression amalys'é‘:'ntrepreneurship and individual innovativeness
carried out to determine the correlation between

overall individual innovativeness anclvariables and that while not all of the dimensions
management and organizational encouragemeRI gntrepreneurshlp have an Impact, 'ghere are
individual  motivation transparenc and_3|gr1|'f|cant'|nfluen.ces on the dimensions of
In ' y individual innovativeness. In other words, the

openness, individual competence, constructive . . :
P P seven sub-dimensions of entrepreneurship

working enqunment, .|nn.o.vat|on InC(irr['vesaccount for 19% of the total variance in the
revealed statistical significance (F=7.027

p=0.000<0.05). A very weak correlation Orcharactensnc of innovativeness.

explanatory power was observed between tHe has been reported that entrepreneurial skills
overall individual innovativeness level and itdirectly influence the development of
predictors, management and organizationginovativeness (Demirel & Ozbezek, 2015). An
encouragement, individual motivation,examination of the test results related to the
transparency and  openness, individuadignificance of the regression coefficients shows
competence, constructive work environmenthat the individual motivation, management and
innovation  incentives and  developmenbrganizational encouragement and development
(R2=0.191). The management and organizationghriables are  significant  predictors  of
encouragement level of nurse academiciamgnovativeness. In other words, while the
increases the level of individual innovativenesgntrepreneurship dimensions of management and
(B=0.269). The overall level of developmenbrganizational encouragement and development
among nurse academicians increases the levelleyels have an intensifying effect on
individual innovativeness (3=0.278). The mosnnovativeness, the level of individual motivation
pronounced effect increasing overall individuahas a detractive influence.

innovativeness is development, followed byl—

management and organizational enCour"’lgemeﬁgrticipating in the study in terms of overall
The individual motivation levels of the nurse, i iqyal innovativeness and its sub-factors,
academicians brings down the level of overau]

ST . ) _ pinion leadership, resistance to change and risk-
individual innovativeness (3=0.174). (Table'3'3)taking, were at moderate and high levels. It was

e mean scores of the nurse academics

www.inter national jour nal ofcaringsciences.org



International Journal of Caring Sciences September-December 2018 Volume 11 | Issue 3| Pagel820

determined that innovativeness among th@novativeness. Similar to our study, Kiziloglu
participants was at a good level. The results aind Ibrahimoglu showed (n=105) that the
the study indicate that the participants’ measubscales of transparency and openness,
scores in individual innovativeness was 71.09#dividual competence and development did not
8.61 on the basis of 90. Of the participants, 9.7#ave a direct influence on predicting the level of
appeared to be in the category of Innovativénnovativeness (Kiziloglu & lbrahim, 2013). In
24.1% in the category of Leader, 45.8% wereontrast, Kiziloglu found that the subscale of
Inquirers, 13.9% were in the Skeptical and 6.5%nnovation incentive” did affect the level of

in the Traditional categories. This distribution isnnovativeness. This result might have been
consistent with the findings in the literature@nfluenced by the fact that Kiziloglu’'s study was
(Sarioglu, 2017; Hurt, Joseph & Cook, 1977carried out with a sample group of companies
Kilicer & Odabasi 2010). A high level of registered with the Chambers of Industry and
innovativeness among nurse academicians isCammerce that had won awards in the field of
desired aspect of competence and may contributeovation in 2010. In our own study, the lack of
to distinguishing the achievements nurses attainmotivation nurse academicians displayed with
gegard to being encouraged to embrace
innovativeness may have been a result of the fact
rtgat the concept of an innovative organizational
s%ulture has not been fully established.

Risk-taking is a prerequisite of innovativenes
(Kalkan, Odaci & Koc, 2010). The Canadia
Nurses Association emphasizes that in order
improve on the quality of care, a nurse mu
possess the basic leadership qualities of acting@enclusion

Zthgﬂxocztﬁhs aof Cogggraggvr?‘maer]?gtiorge;?;,&s there is little evidence found in the current
9 9 literature to guide the relationship between

risk-taking, acting as a consultant and guide, ae%trepreneurship and individual innovativeness

well as being a role model and visionar;f . .
or nurse educationalists the present study adds to
((jlljr%%l;:gng; Kc;blszt'éo?esgémsﬁr St%gz;g&%sﬁgipis body of knowledge. It was determined that
. pre PP . Individual innovativeness levels were effective in
taking levels and explained 21% of the Va”anc?ncreasing entrepreneurship in nurse
g\rgllarlg% mcg:felzftlij:r? b\yvazasguﬁ:j al'k’)e‘r’tlwrggﬂacademicians. Nurse academicians should be
) . . ; -~ . encouraged and guided in entrepreneurship and
innovativeness and risk-taking (r—0.§8) (Bas'r.nlhnovativeness. The quality of nursing care
Korkmazyurek & Tokat, 2008). In this study, 'tshould be improved in line with advancing

was determined that nurses displayed a gp?gchnologies and achieving this should be

level of nnovativeness and nsk-takmg pehav'oéccepted as one of the important responsibilities
and that these behaviors had a positive mquen%? nurse academics. More attention through

on each other. In the study by Taskin et al., l$\’Vél‘requent scientific meetings and congresses is

8grsr21\e;§cojntht?ét\:\?eeerr? \;\r/]aés r?1era)1cr)18ns“(/:?)r§sndfosrtrct)he ing focused in recent years on entrepreneurship
d innovativeness. Ensuring that nurse

g]r?é)\;ﬁg\i/reﬂgiiaaiﬂla“tbeeshg\];iohuera?T:suléieSTi(rn;iig)gademics contribute to innovation is dependent
9 A upon the extent that organizations support

& Demirkaya, 2014). It is important that IS novative thinking, provide employees with the

e o . el iGppornty to develo new s, and encourage
improve their personal and profession hem to IQOk bgyond their own limits.
competence and become empowered hallenging innovation processes require strong
' nurse academics-leaders who risk taking, engage
According to the correlation analysis in the studywith entrepreneurship innovation process using a
it was found that as levels of transparency arghtrepreneurship thinking approach. The results
openness, individual competence, constructivif present study point to the need for more
working environment and innovation incentivesesearch on the relationship  between
increase, the level of individual innovativenesgntrepreneurship and individual innovativeness in
also increases. The regression analysis howevbe nursing profession as well as in other
showed that levels of transparency and opennesscupations as this will provide a beneficial
individual competence, constructive workingramework for further applications in this
environment and innovation incentives had noontext.
direct impact as predictors of individual
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